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Program Statistics Class of 2012 | Class of 2013 | Class of 2014 | Class of 2015 | Class of 2016 5-Year Average
Student Retention Rate | 82.0% 85.7% 78.9% 94.4% 83.3% 84.9%
Student Attrition Rate 18.0% 14.3% 21.1% 5.6% 16.7% 15.1%
Program Completion 82.0% 85.7% 78.9% 94.4% 83.3% 84.9%
Rate (within 150% of
published program
length)
A retention rate, 22 Enrolled 21 Enrolled 19 Enrolled 18 Enrolled 18 Enrolled
graduation rate and 18 Graduated 18 Graduated 15 Graduated 17 Graduated 15 Graduated
program completion rate 4 withdrawals 3 withdrawals 4 withdrawals 1 withdrawal 3 withdrawals
of 75 %. An attrition of
25% or less.
Credential Rating 100% 94% 100% 100% 87% 96%
ARRT examination pass | 18/18 students | 17/18 students 15/15 students 17/17 students 13/15 students 80/83 students
rate of 95% passed on 1% passed on 1% passed on 1% passed on 1% passed on 1% passed on 1%
on the first attempt. attempt attempt attempt attempt attempt attempt
Job Placement Rate 100% 100% 100% 100% 100% 100%
100% of graduates seeking | 15/15 actively 16/16 actively 11/11-actively 13/13- actively 10/10- actively sought
employment will find sought sought sought sought employment, were
employment within 6 employment, employment, were | employment, were | employment, were | employed w/i 6

months from the date of
graduation.

were employed
w/i 6 months of
graduation

3- delayed
seeking
employment to
pursue further
education

employed w/i 6
months of
graduation

2- delayed seeking
employment to
pursue further
education

employed w/i 6
months of
graduation

2- delayed
seeking
employment due
to relocation

2 -delayed
seeking
employment to
pursue further
education

employed w/i 6
months of
graduation
1-delayed seeking
employment to
pursue further
education

3-did not complete
graduate survey.

months of graduation
1-delayed seeking
employment due to
health concerns*

5-did not complete
graduate survey.
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The JRCERT Standard Five-Objective 5.2 defines “not actively seeking employment” as:

Graduate fails to communicate with program officials regarding employment status after multiple attempts OR
Graduate is unwilling to seek employment that requires relocation OR

Graduate is unwilling to accept employment due to salary or hours OR

Graduate is on active military duty OR

Graduate is continuing education.
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